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Thursday, 6th May 2021 - 10.00am to 11.30am 

 
The Diversity & Inclusion (D&I) session held at our virtual Knowledge Network Open Day back in March was well 

attended and it was a great opportunity for us all to start the important conversation about D&I within our industry. The 

workshop is a follow on from this and is scheduled to be held on Thursday, 6th May 2021 at 10.00am - 11.30am. It 

is aimed at Directors, senior managers, and general & plant managers. Therefore, please do register everyone in 

your teams who you think it would be relevant for, the more the merrier! Please see the full details of the workshop 

below. 

 
 

Diversity & Inclusion Workshop   
Let’s have the conversation 
 
The workshop will be hosted by CBI's Head of Diversity & Inclusion, Adeife 
Onwuzulike with an aim to equip you and your teams with new tools and 
strategies to bring back to your own organisations. The following topics will 
be covered:  
 
• What language should we use?  
• Data collection and monitoring  
• Increase awareness and unconscious bias  
• The importance of leadership engagement   

 

 

 

If you or your colleagues wish to join the workshop, please click on the following button below to register. Please 

also share this invite with anyone in your team who may be interested to join. If you wish to do a group booking, 

please email a list to Emma including full names, email addresses and job titles and we can do this for you.  

REGISTER HERE  

 

 

SPEAKER PROFILE 

 

 

 

 

Adeife Onwuzulike is the Head of Diversity and Inclusion at the CBI and a chartered MCIPD Practitioner. She also 

Chairs the CBI Mental Health Forum, the CBI internal Diversity and Inclusion steering group and the CBI Disability 

and Neurodiversity forum. Her role is focused on driving greater diversity and embedding an inclusive culture within 

all parts of the organisation and she lead on the creation and implementation of the CBI D&I strategy and Race at 

work action plan. She also works to support CBI members on their D&I journey to ensure best practice is shared and 

adopted. She also lead on the partners strand for the CBI Change the Race Ratio Campaign, which looks at helping 

the signatories in their journey to increasing racial and ethnic representation and fostering a more inclusive culture.   
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